Faculty Member Performance Evaluation Form

Evaluation date : / /

Very agree = 5, Fairly agree = 4. Disagree = 2 « Completely disagree = 1
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1 He has a balanced and strong personality.
> He adheres to professional ethics in all his professional dealings.
3 Respects others' opinions and allows constructive dialogue
4 Cooperates with colleagues to accomplish the required tasks
> He has a clear vision in developing regulations and curricula.
He has scientific achievements (research, book publications,
6 supervision/or discussion of scientific theses)
Regular in his weekly presence in the department according to his
7 study schedule
g Assists in managing the department's affairs if assigned to do so.
Contributes effectively to the activities assigned to him in the
9 scientific department.
10 Assists in supervising the support staff during practical lessons.
Contributes to communicating with research bodies or obtaining
" development projects funded by internal or external parties.
Prepare the description and periodic report for the courses taught
12 in both stages.
He is characterized by his transparent and clear dealings with his
13 subordinates, colleagues, and students.
Participates in the quality work assigned to him in the Quality
14 | Assurance Unit at the college or university.
Participates in developing development plans for the department
15 and the college.
16 Contributes to the college's community service programs.
17 He is interested in his students' self-learning activities.
He discusses the course description with his students at the
18 beginning of the semester.

You can add any other notes.:

Name of the head of the scientific department council/

Final evaluation : ( ) excellent ( ) very good () good ( ) Acceptable ( ) Weak
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